
Our members can breathe 
a sigh of relief with the 
good news from the 

state’s largest pension fund, the 
Pension Reserves Investment Trust 
or PRIT, on its performance last year. 
Despite the severe economic down-
turn caused by the pandemic, PRIT 
was able to post a double digit return 
of 12.1% on its investments for 2020, 
surpassing the Fund’s 10.8% bench-
mark for measuring its performance 
and by even more, its actuarial tar-
get return of 7.15% for the state’s 
pension funding schedule.

“When COVID hit and the econ-
omy dropped through the floor, 

members were naturally anx-
ious over what this meant to 
their pensions,” according to 
President Frank Valeri. “And 
they’d contact us, raising 
their concerns and looking 
for assurances that their pen-
sions were safe.”

Exactly one year ago 
(May 2020 Voice) as COVID 
took hold, we quoted two 
officials with the PRIM 
(Pension Reserves Investment 
Management) Board that manages 
and invests pension funds for the 

CONTINUED ON PAGE 4 u

PRIT Investments Return $20.7 Billion In Two Years

GOOD NEWS FROM STATE’S 
LARGEST PENSION FUND

FRANK VALERI
MASS RETIREES PRESIDENT

“These very strong 

returns and huge 

increases in PRIT’s value 

further... enable the door 

to remain open for  

potential future improve-

ments in the COLA law.”

GIC NEWS & RATES

SEE PAGES: 4, 10, & 11

NEAL REINTRODUCES
WEP REFORM BILL

H.R. 2337 Receives Strong National Support

CONGRESSMAN
RICHARD NEAL
(D - SPRINGFIELD)

HOUSE WAYS & MEANS 
CHAIRMAN

SEE HIS SPECIAL MESSAGE
PG. 2

Congressman Richard 
Neal has reintroduced his 
proposal to reform the 

Social Security Windfall Elimination 
Provision (WEP). H.R. 2337, which 
already has 135 cosponsors, includ-
ing all 9 Massachusetts Members 
of Congress, would provide $150 a 
month in relief for those retirees now 
impacted by the WEP.

The Public Servants Protection 
and Fairness Act of 2021 mirrors 
Neal’s previous proposal, which was 
filed in September of 2019. H.R. 2337 
would reform federal law to provide 

relief for current WEP retirees, as well 
as fix the WEP for future retirees.

Mr. Neal is the Chairman of the 
Committee on Ways and Means, 
which has oversight over Social 
Security. He has publicly stated that 
passage of a WEP reform law is a per-
sonal priority. 

As members know, the fight to 
reform the WEP is a main focus of 
Mass Retirees. The Association is a 
national leader in this effort, work-
ing to build a wide-ranging coalition 
of impacted organizations to help 

CONTINUED ON PAGE 6 u

11 BEACON STREET, BOSTON, MASSACHUSETTS 02108-3024 May 2021



2

SPECIAL MESSAGE FROM CHAIRMAN NEAL
Public Servants Protection and Fairness Act of 2021, Reintroduced

Dear Mass Retirees:

As you know, the Windfall Elimination Provision (WEP) negatively affects nearly 2 million 
retired public servants across the country, including 83,000 in Massachusetts. Public employ-
ees like firefighters, teachers, and police officers should not miss out on the Social Security 
benefits they earned over decades of hard work. 

I’m pleased to share with you that on April 1, I reintroduced my bill to address this import-
ant issue. The Public Servants Protection and Fairness Act of 2021, H.R. 2337, would fix the 
WEP for future retirees and provide meaningful relief to current WEP retirees. The bill ensures 
that public servants across the nation can retire with the security and dignity they deserve.

Under this bill, current WEP retirees will receive $150 a month in relief payments. For 
future retirees, the bill establishes a new, fairer formula that will pay Social Security benefits in 
proportion to the share of a worker’s earnings that were covered for Social Security purposes. 
That’s coupled with a benefit guarantee ensuring no benefit cuts relative to current law, for all 
current and future retirees. 

Last year, my bill garnered more support in Congress than any previous WEP reform 
bill. I look forward to building on that momentum to advance the bill even further this year. 
And we are off to a great start with more than 135 original cosponsors, including the entire 
Massachusetts delegation to the House of Representatives.

As the proud Representative of Massachusetts’ First Congressional District and Chairman 
of the House Ways and Means Committee, which has jurisdiction over Social Security, address-
ing the WEP is a top priority for me. And I know how important this is for you, because I hear 
from Massachusetts workers and retirees every day about the WEP problem and the need for 
reform.

Thank you for your ongoing support for this legislation on behalf of the Bay State’s retired 
public employees. Please know that I remain intently focused, as you are, on advancing this 
legislation as quickly as possible and ensuring that public employees in Massachusetts – and 
all across the nation – can retire with the security and dignity they deserve. I look forward to 
keeping you updated on this effort.

Sincerely,

Richard E. Neal
Member of Congress
First Congressional District of Massachusetts
Chairman
Committee on Ways and Means
U.S. House of Representatives
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JOHN PARSONS, ESQ.
PERAC EXECUTIVE DIRECTOR
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UPCOMING TELE-TOWN HALL MEETINGS

AUTO-CONNECT: At  the time of the event Mass 
Retirees members will receive a call from 
833-491-0336. Simply answer the call and 
remain on the line to join the meeting.

DIALING IN: Mass Retirees members can also 
directly dial into the tele-town hall meetings, 
at the time of the event, by calling 833-491-0336.

Due to the ongoing COVID-19 pandemic and public 
health protocols, Mass Retirees will continue to 
hold virtual-only meetings through the first half  of 
2021.

APRIL 30, 2021
(Friday) AT 1:00PM

FEATURING:

HOW TO 
PARTICIPATE
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The 2021-2022 legislative session began on January 6th and while 
both the House and Senate have held formal sessions to deal with legis-
lative procedures and broad scope legislation much of the process has 
been pushed forward. One part, the deadline to file legislation, which was 
originally set for January 26th was 
extended until February 19th.  We 
are currently waiting for legislation 

A new legislative session most often means new leadership and 
committee assignments for House and Senate members and 
this year proved to be a year to make history. On the House 

side Speaker Ronald Mariano (D-Quincy) announced a groundbreaking 
appointment when he named Representative Claire Cronin (D-Easton) to 
the leadership position of House Majority Leader. Majority Leader Cronin 
will be the first female to hold this position in the House. Leader Cronin 
was first elected to the Legislature in 2012 and has quickly made her mark 
as a leader among her colleagues. In addition, Representative Kate Hogan 
(D-Stowe) was named Speaker Pro Tempore, elevating her from Division 
Chair during the prior session. 

Representative Aaron Michlewitz (D-Boston) and Senator Michael 
Rodrigues (D-Westport) will remain Chairmen of the House and Senate 
Ways and Means Committee. Both Chairmen have long standing relation-
ships with Mass Retirees, even taking time to participate in a Tele-Town 
Hall last spring. Senator Cindy Friedman (D-Arlington) will remain as 
Vice Chair of Senate Ways and Means, and Representative Ann-Margaret 
Ferrante (D-Gloucester) will serve as the Vice Chair of House Ways and 
Means. 

The Joint Committee on Public Service will have new leadership as 
well as some new members. A full layout of this sessions committee can 
be found on page 5.

REP. CLAIRE CRONIN
(D-EASTON)

REP. KATE HOGAN
(D-STOWE)

REP. AARON MICHLEWITZ
(D-BOSTON)

SEN. MICHAEL RODRIGUES
(D-WESTPORT)

SEN. CINDY FRIEDMAN
(D-ARLINGTON)

STATE HOUSE ROUNDUP
New Leadership and Committee Assignments

LEGISLATIVE UPDATE

REP. ANN-MARGARET FERRANTE
(D-GLOUCESTER) PROFILE: PUBLIC SERVICE PG. 5

CONTINUED ON PAGE 12 u

PERAC
PUBLIC EMPLOYEE RETIREMENT
ADMIN. COMMISSION

MAY 21, 2021
(Friday) AT 1:00PM

MASS LEGISLATIVE & BUDGET ROUNDTABLE

KEY COMMITTEES: WAYS & MEANS AND PUBLIC SERVICE

MAJORITY LEADER SPEAKER PRO TEMPORE

HOUSE CHAIR SENATE CHAIR

HOUSE VICE CHAIR SENATE VICE CHAIR

Special Guest:
HOUSE MAJORITY LEADER CLAIRE CRONIN
(LEARN MORE ABOUT LEADER CRONIN ABOVE)

May 2021



The State’s Group 
Insurance Commission 
has locked in insurance 

premiums for Fiscal Year 2022, 
which begins July 1st.  As we were 
anticipating, the Commission 
approved a 5.2% average increase 
across all health insurance plans, 
including non-Medicare and 
Medicare plans. In February, the 
GIC voted to maintain current 
copayment and deductible levels 
for the 4th consecutive year.

Overall, the average increase 
for the six Medicare plans is 2.3%. 
The most popular plan, the UniCare 
OME plan, increased 2.2%, which 
equates to a total $8.94 annual 
increase for  retirees paying 10% in 
FY22. Individual rates will depend 
on a member’s premium split.

State retirees have three pre-
mium splits, depending upon the 
date of retirement: 90/10, 85/15 
and 80/20. Active state employ-
ees contribute at 80/20 or 75/25, 

depending on the date of hire.
Rates for municipal retirees 

and active employees are set by 
the cities and towns but cannot be 
lower than 50/50. Teachers, par-
ticipating in the Retired Municipal 
Teacher (RMT) program, contrib-
ute at a set rate of 85/15.

The GIC’s March rate setting 
meeting was the culmination of 
months-long discussions regard-
ing the plans and costs for FY22 
and the news remains positive. 
Members in the UniCare OME 
plan will see a modest increase in 
premium, along with no changes 
to the out-of-pocket costs for the 
upcoming fiscal year. This is wel-
come news in light of the eco-
nomic uncertainty we thought that 

we would be facing due to the 
ongoing pandemic.

On the non-Medicare side, the 
overall average increase across 
the plans is 5.8%. The broad net-
work plans range from 3.2% to 
8.4%. The most popular plan in 

that category, the Tufts Navigator, 
will see a 4.7% for the individ-
ual plan and 4.8% for the family. 
UniCare Basic, the only national 
plan, has an increase of 3.5% for 
FY22. These plans will also have 
no increase in the out-of-pocket 
costs as well. While the news that 
there will be no additional cost 
shifting to members for the next 
fiscal year, we remain concerned 
about the impact to those mem-
bers who are not Medicare eligible 
and enrolled in an active plan. We 
continue to work with the GIC to 
seek solutions for these members.

“Just a few months ago we 

state and teacher retirees, as well 
as for many local retirees. We’re 
referring to our Executive Vice 
President Paul Shanley who is one 
of two elected PRIM members and 
Executive Director/Chief Investment 
Officer Mike Trotsky.

“Back last year with so much 
uncertainty, both Paul and Mike 
assured our members that PRIT was 
well-positioned with a resilient port-
folio to withstand the challenges of 
COVID,” continued Valeri. “In fact, 
Mike stressed that the Fund had 
the liquidity to support the needs of 
more than 300,000 beneficiaries. Ed 
Note: In 2020, PRIT paid out some 
$1.5 billion in pensions to state and 
teacher retirees.

“Well, the good news here 

proves that their assurances were 
thankfully correct.  While returns 
for the first part of last year were 
extremely poor, PRIT experienced a 
phenomenal gain during the second 
half.”

From July to December 2020, 
PRIT produced a 16.4% investment 
return resulting in gains of $9.6 bil-
lion for the year. This marked a PRIT 
record for a half-year investment 
return.

Another record was also broken 
by PRIT last year. The Fund’s value 
reached an all-time high of $86.9 bil-
lion at the end of 2020.

And Valeri also pointed out, 
“Let’s not forget that for the pre-
vious year (2019)  PRIT reported 
the second highest return at 16.1% 
($11.1 billion in gains) in ten years.” 
Investment gains for 2019 and 2020 
total an amazing $20.7 billion.”

While the 2020 return increased 

the net value of PRIT’s assets by $7.1 
billion, its 2019 investments added 
approximately $10.5 billion in net 
value. That means the Fund saw its 
net value increase by a staggering 
$17.6 billion in just two years, more 
than a 25% increase in PRIT’s net 
value from 2018 to 2020.

“No question, these very strong 
returns and huge increases in PRIT’s 
value further enhance the Fund’s 
sustainability to pay benefits earned. 
They also enable the door to remain 
open for potential future improve-
ments in the COLA law, Valeri 
continues.

“While we’re still facing chal-
lenges, there’s always room for 
some good news. For state, teacher 
and many local retirees in PRIT, they 
know that their pensions remain 
secure.”

Good News 
CONTINUED FROM PAGE 1 u

NO INCREASE IN
COPAYS/DEDUCTIBLES

GIC SETS PREMIUMS
FOR FY22

CONTINUED ON PAGE 14 u
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While we monitor all the 
legislative appoint-
ments made by the 

Speaker and Senate President at 
the beginning of each session, 
undoubtedly the appointment of 
the Public Service Committee is 
the most crucial for public retirees. 
The Public Service Committee is 
charged with hearing all matters 
pertaining to issues impacting pub-
lic retirees, survivors and employ-
ees. The majority of the legislative 
package filed by the Association will 
have the initial analysis and hear-
ing done before this committee.    

Senator Michael Brady 
(D-Brockton) will return to serve 
as Senate Chair of the committee. 

Senator Brady has a 
long history of working 
with the Mass Retirees 
and has been a staunch 
supporter of public 
retirees and employees. 
Senator Barry Finegold 
(D-Andover) will serve 
as Senate Vice Chair.  
On the House side 
Speaker Ronald Mariano 
(D-Quincy) has named a 
new Chair and Vice Chair 
this session. Representative Ken 
Gordon (D-Bedford) will serve as 
the House Chair and Representative 
Natalie Higgins will serve as Vice 
Chair.  

PUBLIC SERVICE COMMITTEE
BEGINS WORK

SEN. MICHAEL BRADY
(D-BROCKTON)

CHAIR

REP. KENNETH I. GORDON
(D-BEDFORD)

CHAIR

HOUSE OF REPRESENTATIVES

REP. BRUCE J. AYERS
(D-QUINCY)

REP. DAVID PAUL LINSKY
(D-NATICK)

REP. KATE LIPPER-GARABEDIAN
(D-MELROSE)

REP. PAUL W. MARK
(D-PERU)

REP. FRANK A. MORAN
(D-LAWRENCE)

REP. ERIKA UYTERHOEVEN
(D-SOMERVILLE)

REP. MICHAEL P. KUSHMEREK
(D-FITCHBURG)

REP. TIMOTHY R. WHELAN
(R-BREWSTER)

REP. DAVID F. DECOSTE
(R-NORWELL)

SENATE MEMBERS

SEN. NICK COLLINS
(D-BOSTON)

SEN. DIANA DiZOGLIO
(D-METHUEN)

SEN. JAMES B. ELDRIDGE
(D-ACTON)

SEN. RYAN C. FATTMAN
(R-WEBSTER)

SEN. BARRY R. FINEGOLD
(D-ANDOVER)

REP. NATALIE M. HIGGINS
(D-LEOMINSTER)

“Our Association has filed with Public 
Service a very robust legislative program 
that addresses multiple retirement issues 
of importance to members,” comments 
Legislative Liaison Nancy McGovern. 
“During this session, Legislative 
Chairman Tom Bonarrigo and I look 
forward to working with the Committee 
on the enactment of our bills.”

May 2021
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advocate for the passage of a WEP 
reform law.

The WEP was created in 1983, 
passed by a bipartisan Congress and 
signed into law by President Ronald 
Reagan. Public retirees at that time 
or employees eligible to retire were 
exempt. The law applies to those 
Social Security beneficiaries who 
receive a pension from employment 
not covered by Social Security.

“I want to thank Chairman Neal 
not only for reintroducing his WEP 
reform bill, but for his continued per-
sonal commitment to resolving this 
important issue. To be blunt, without 
the many years of work Richie Neal 
has done on this issue there would 
be no hope for relief coming any-
time soon,” said Mass Retirees CEO 
Shawn Duhamel. “Due to our collec-
tive work, there is a growing bipar-
tisan consensus in Congress that 
the WEP law is unfair and must be 
changed. The support that H.R. 2337 
has received out of the gate is proof 
that we are on the right track.”

Massachusetts is one of seven 
states with a public workforce that 
is not covered by Social Security. 
Currently, 83,000 state residents 
have had their Social Security ben-
efit reduced by the WEP, with the 
average reduction estimated to be 
some $400 a month. Nationally, 
nearly 2 million public retirees are 
now impacted.

To date, 16 national groups and 
another 13 state or regional organi-
zations have registered their support 
for H.R. 2337. These groups include 
our Texas colleagues the TRTA, as 
well as national public employee 
unions such as the IAFF, NEA, AFT 
and SEIU.

“We are very thankful to have 
the active support of a growing num-
ber of public employee unions and 
associations here in Massachusetts. 
Having our colleagues from REAM, 

AFT-Massachusetts, Mass Cop, 
NAGE and the NEPBA working with 
us is critical to the success of this bill 
in that it ensures that WEP reform will 
remain a top priority. I also want to 
thank Mass Retirees member Hugh 
Cameron for the work he has done 
at the national level to persuade law 
enforcement organizations to get 
directly involved. Across the coun-
try, the vast majority of police offi-
cers, firefighters and teachers are 
impacted by the WEP.

“The next step forward comes 
with a simple request for our mem-
bers. Please contact your local 
member of Congress, as well as 
your state’s two US Senators. 

If they already support H.R. 2337, 
thank them for their support and 
ask that they please make WEP 
reform a personal priority. If you 
live outside of Massachusetts and 
your Congressman is not already a 
cosponsor, ask that they please sign 
onto the bill. We need to grow our 
national coalition in order to finally 
push this issue over the goal line.”

Members can look to Mass 
Retirees weekly email video reports 
(sent by Shawn Duhamel every Friday 
morning), www.MassRetirees.com 
and our weekly toll-free hotline for 
updates as they become available.

Neal 
CONTINUED FROM PAGE 1 u

NATIONAL GROUPS:
1. Social Security Works
2. National Committee to Preserve Social Security and Medicare (NCPSSM)
3. Alliance for Retired Americans (ARA)
4. Service Employees International Union (SEIU)
5. National Education Association (NEA)
6. American Federation of Teachers (AFT)
7. National Active and Retired Federal Employees Association (NARFE)
8. International Association of Fire Fighters (IAFF)
9. Fraternal Order of Police (FOP)
10. National Association of Police Organizations (NAPO)
11. National Sheriffs’ Association (NSA)
12. International Union of Police Associations (IUPA)
13. United Postmasters and Managers of America (UPMA)
14. National Association of Retired ASCS/FSA Office Employees (RASCOE)
15. National Conference of State Social Security Administrators (NCSSSA)
16. Public Retirees Alliance

STATE OR REGIONAL GROUPS:
17. Mass Retirees
18. AFT-Massachusetts 
19. Retired Educators Association of Massachusetts (REAM)
20. Massachusetts Coalition of Police (Mass COP)
21. New England Police Benevolent Association (NEPBA)
22. Texas Retired Teachers Association (TRTA)
23. Association of Texas Professional Educators (ATPE)
24. Los Angeles County Employees Retirement Association (LACERA)
25. Police Officers Research Association of California (PORAC)
26. Oakland Police Officers’ Association (OPOA)
27. Louisiana Sheriffs’ Association (LSA)
28. Louisiana Association of Chiefs of Police (LACP)
29. Ohio Public Employees Retirement System (OPERS)
29. Western States Sheriffs’ Association

Endorsements of the Public Servants 
Protection & Fairness Act of 2021

The Voice of the Retired Public Employee
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When elected President, Joe 
Biden vowed to be the most “labor 
friendly” President since FDR. A 
key signal of his intent to meet that 
promise was his selection of Boston 
Mayor Marty Walsh as Secretary of 
Labor. The son of Irish immigrants, 
Walsh had served as President of the 
Boston Building Trades Council prior 
to being elected Mayor in 2013.

Walsh, who was overwhelm-
ingly confirmed by the US Senate on 
March 22nd, has been a close friend 
and ally of Mass Retirees since 
first being elected to the House of 
Representatives in 1997. Among his 
first major votes in the House was his 
vote in support of our Association’s 
landmark COLA reform law – Chapter 
17, Acts of 1997.

What made Marty Walsh’s vote 
for our COLA bill significant is that 
as a newly elected freshman legisla-
tor, he voted in support of an issue 
that was adamantly opposed by the 

all-powerful then Mayor of Boston 
Tom Menino. Back then municipal 
officials, including Mayor Menino, 
were engaged in an all-out brawl with 
Mass Retirees, the legislative lead-
ership and the Weld Administration 
over what became a major reform of 
the state’s COLA law.

Even as a new legislator, Marty 
was willing to stick his neck out and 
fight for what he believed to be right. 
This is a quality that has stayed with 
him to this very day and, I believe, 
was a key factor in his election as 
Mayor of Boston in 2013.

Throughout his tenure in the 
House, Marty was a consistent sup-
porter of public retirees, frequently 
cosponsoring our bills and being a 
reliable voice on behalf of our mem-
bers. However, it was during the 2011 
Municipal Health Insurance Reform 
debate where he solidified his stand-
ing in Mass Retirees history.

That April, over the objections 
of Walsh and several dozen other 
pro-labor Representatives, the 
House passed a sweeping reform of 
municipal health insurance law that 
would have stripped retirees and 

employees of long-held rights. The 
bill had been strongly pushed by 
municipal officials, with the support 
of then Governor Deval Patrick.

Thankfully, the State Senate 
under the leadership of then Senate 
President Therese Murray balked at 
the House bill, making it clear that 
it went too far. Negotiating a com-
promise bill and finding common 
ground between retirees, labor, 
the legislative leadership, Patrick 
Administration and municipal lead-
ers was left to Walsh, then State 
Senator Katherine Clark and state 
Labor Secretary Joanne Goldstein.

In turn, each of the state’s public 
employee unions and retiree orga-
nizations also appointed their own 
representatives to the negotiations. 
I represented Mass Retirees, while 
the newly elected President of the 
Professional Firefighters of Mass., 
Ed Kelly, represented his union. As 
luck would have it, Mass Retirees 
Legislative Liaison Nancy McGovern 
was at the table back then for 
AFSCME Council 93. Together, we 
had one big fight on our hands!

LABOR SECRETARY MARTY WALSH WITH 
MASS RETIREES CEO SHAWN DUHAMEL

A couple of regular work-
ing-class guys from 
Dorchester are now serv-

ing at the heights of power in DC. It 
would be a remarkable story for just 
one son from Boston’s largest neigh-
borhood to rise up to national office, 
let alone two at virtually the same 
time.

The personal stories behind 
Marty Walsh and Ed Kelly are each 
unique, but also strikingly similar 

– at least as in terms of their work 
with our Association and unwaver-
ing support for public retirees. Each 
has played a critical role in bettering 
the lives and securing the rights of 
retired public employees, joining 
with our Association in 2011 during 
the fight over Municipal Health 

Insurance reform.
As we near the 10th Anniversary 

of the creation of this historic law 
being passed, we have also wit-
nessed a major shift in both the 
policies and national leadership 
impacting labor policy across the 
United States. Both Walsh and Kelly 
are now integral parts of national 
labor policy, holding critical posi-
tions of influence in Washington, DC.

LABOR SECRETARY 
WALSH

CLOSE ALLIES NOW 
NATIONAL OFFICIALS

Walsh & Kelly Played Important Roles Defending Retirees

A Special Tribute by
Shawn Duhamel

CONTINUED ON PAGE 16 u
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By capturing 83% of the vote 
cast, Theresa McGoldrick, Esq. 
has won her 7th three-year term 
on the State Retirement Board. 
She defeated DYS employee, Beth 
McGlory, who was also vying to be 
one of the Board’s two elected mem-
bers, with Association President 
Frank Valeri currently in the second 
seat.  McGoldrick received 13,487 
of the total 16,165 votes cast, with, 
Beth McGlory receiving 2,678 votes.

“Theresa has consistently shown 
herself to be committed to serve the 
state employees, retirees, and their 

families,” comments fellow Board 
member Valeri. “I’m looking forward 
to continuing our work together on 
the Board.”

McGoldrick, a Watertown res-
ident, is an attorney with the 
DOR, Division of Child Support 
Enforcement and also President of 
NAGE Unit 6 – Local 207. As one of 
the Board’s two elected members, 
she also serves on the state’s pen-
sion funding board, PRIM (Pension 
Reserves Investment Management) 
Board.

In addition, Brockton retired Fire 

Lieutenant and Legislative Agent, 
Archibald “Archie” Gormley Jr., 
was recently reappointed by Board 
members to his second term as 
the fifth member. State Treasurer 
Deb Goldberg serves as the Board 
Chairman along with appointed 
member, retired Mass. Clean Water 
Act officer, Pat Deal.  Nick Favorito is 
the Board’s executive director.

McGOLDRICK WINS RE-ELECTION
Archie Gormley Reappointed as Fifth Member

THERESA
McGOLDRICK

ARCHIE
GORMLEY

CONTINUED ON PAGE 14 u

With a remarkable career 
in public service span-
ning more than four 

decades, PRIM’s Paul Todisco has 
decided to join our ranks as a retiree 
and become a Mass Retirees mem-
ber. This March, Paul stepped down 
as PRIM’s Senior Client Officer.

As our members know, the 
PRIM (Pension Reserves Investment 
Management) Board manages and 
invests the pension funds in PRIT 
(Pension Reserves Investment Trust) 

on behalf of state and teacher retir-
ees, as well as a vast majority of 
local retirees. Over 90% of local 
retirement systems (93 of 102) have 
all or some of their pension assets 
in PRIT.

According to Association 
President Frank Valeri, “Like Paul, 
I’ve been involved with public retire-
ment for decades and know how 
much he is respected by retirement 
boards across the Commonwealth. 
There’s no question that he will be 
missed by many.

“And that respect was earned 
over 40+ years of dedicated service. 

Some current Association offi-
cers were also working back when 
Paul began his career in public 
retirement.”

“Shortly after I started work-
ing for Mass Retirees, I first met 
Paul,” recalls General Counsel Bill 
Rehrey. “The year was 1979 and 
Paul had taken a new job on staff 
for the Public Service Committee 
and thus he began learning about 
public retirement from some of the 
best as he saw it – Representatives 
Nick Buglione and Tom Lussier, the 

PAUL TODISCO
PRIM SENIOR CLIENT OFFICER

PRIM’S
PAUL TODISCO RETIRING 

AFTER 40+ YEARS SERVICE
He Will Be Missed By Many

CONTINUED ON PAGE 12 u

RETIREMENT BOARDS
ELECTIONS & APPOINTMENTS

STATE RETIREMENT BOARD
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State retirees will be seeing 
a familiar name when it 
comes to their life insur-

ance this July. That’s because the 
Group Insurance Commission (GIC) 
has selected MetLife as the life insur-
ance carrier for state retirees and 
employees. It will be replacing The 
Hartford Life and Accident Insurance 
Company.

“As our members know, MetLife 
has been administering the GIC 
Retiree Dental Plan since 2007,” 
according to Association Insurance 

Coordinator Cheryl Stillman. “With 
some fourteen years as the plan 
administrator, MetLife is widely rec-
ognized by state retirees and their 
families.

“When MetLife takes over this 
July, state retirees will also see 
something else. Namely, their share 
of the premium for the Basic Life 
coverage of $5,000 will be slightly 
less.”

Currently the total monthly 
premium for the $5,000 Basic Life 
is $6.45. Based upon their date of 

retirement, a retiree pays either 10%, 
15% or 20% of the premium ($0.65, 
$0.98 or $1.30).

Beginning this July, there will 
be no increase in the Basic Life total 
premium. It will be reduced to $6.35 
monthly.

As a result, state retirees will 
see a reduction in their June direct 
deposit or check for the Basic Life 
to $0.64 (10%), $0.95 (15%) or $1.27 
(20%) depending upon their retire-
ment date.

GIC SELECTS METLIFE FOR LIFE 
& RETIREE DENTAL PLANS

GIC Insurer Undergoes Rebrand, Service Enhancements

CONTINUED ON PAGE 13 u

Since the start of the pan-
demic in March 2020, 
Mass Retirees has hosted 

nearly 20 Tele-Town Hall meetings 
designed to keep members informed 
and engaged. Attendance has 
ranged from just over 1,000 to over 
4,400 members on a single call.

In March, we were joined by 
UniCare General Manager David 
Morales for an hour-long meet-
ing that focused on the state GIC’s 
largest health insurance provider. 
UniCare offers four different insur-
ance plans under the GIC, includ-
ing the highly popular Optional 
Medicare Extension (OME) Plan.

In addition to taking questions 
from members, Morales discussed 
the mission of UniCare and steps 

the Massachusetts-based company 
is now taking to enhance member 
services.

“Healthcare means more than 
“sick care” – it encompasses mental, 
physical, emotional, and socioeco-
nomic well-being. In short, it means 
“health.” So, we’re ensuring our 
organization and culture go beyond 
healthcare and focus on health. Our 
company has a 30-year history of 
improving the lives and health of 
the local communities we serve to 
help build a better, more equitable, 
and healthier Massachusetts,” said 

Morales when the company unveiled 
its new logo in February.

“To more accurately reflect our 
mission to advance better health, I’m 
excited to share a new brand, a new 
look, and a new website for UniCare. 
Today, we launch our new logo – the 
UniCare heart – a symbol of our long-
standing, continued commitment to 
our members and their health. We’re 
also unveiling a revamped website 
and preparing to introduce innova-
tive digital tools to make our mem-
bers’ health experience easier and 
more personalized. Drawing upon 
the resources from our parent com-
pany, Anthem, Inc., we’re launching 
a new and robust mobile app, web-
based tools, provider directories, 
and expanded telehealth options.”

2,200 MEMBERS ATTEND 
UNICARE TOWN HALL

May 2021
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I N  P H O T O S

MONTHLY GIC INSURANCE RATES EFFECTIVE JULY 1, 2021

NON-MEDICARE RETIREE PLANS

A SAMPLING OF GIC MEDICARE CO-PAYMENTS
FOR MORE DETAILS, PLEASE REFER TO GIC’S BENEFIT DECISION GUIDE

MEDICARE PLANS FOR RETIREE & SURVIVOR

TOTAL MONTHLY PREMIUM RETIRED ON OR BEFORE JULY 1, 1994
(90/10 COVERAGE)

PRESCRIPTIONS RETAIL MAIL RETAIL MAIL RETAIL MAIL
1st Tier $10 $25 $10 $25 $10 $25
2nd Tier $30 $75 $30 $75 $30 $75
3rd Tier $65 $165 $65 $165 $65 $165
OFFICE VISIT* $10 $15 $15
RETAIL CLINIC $10 $15 $15
RADIOLOGY $0 $0 $0
MENTAL HEALTH* $10 $15 $15 

EMERGENCY ROOM $50 $50 $50
 (waived if admitted) (waived if admitted) (waived if admitted)

INPATIENT None None None

TOTAL MONTHLY PREMIUM

HEALTHCARE
SERVICES

UNICARE INDEMNITY
PLAN OME

HARVARD PILGRIM
ENHANCE TUFTS COMPLEMENT

GROUP INSURANCE COMMISSION

HEALTH PLAN COSTS (INCLUDING $5,000 BASIC LIFE) PLAN TYPE PER PERSON ( 90 / 10 COVERAGE )* ( 85 / 15 COVERAGE )* ( 80 / 20 COVERAGE )* ( 90 / 10 COVERAGE ) PER PERSON 

Harvard Pilgrim Medicare Enhance Medicare $411.98 $41.84 $62.75 $83.67 $41.20 $413.32 

Health New England MedPlus Medicare 412.74 41.91 62.86 83.82 41.27 414.18 

Tufts Health Plan Medicare Complement Medicare 391.22 39.76 59.63 79.51 39.12 392.59 

Tufts Health Plan Medicare Preferred** Medicare 331.54 33.79 50.68 67.58 33.15 332.70 

UniCare State Indemnity Plan / Medicare Extension (OME) Medicare 407.41 51.89 71.99 92.10 51.25 408.84 
    with CIC (Comprehensive)

HEALTH PLAN COSTS (INCLUDING $5,000 BASIC LIFE) PLAN TYPE INDIVIDUAL FAMILY INDIVIDUAL* FAMILY* INDIVIDUAL* FAMILY* INDIVIDUAL* FAMILY* INDIVIDUAL FAMILY

Fallon Community Health Plan - Direct Care HMO $635.30 $1,606.09 $64.17 $161.25 $96.25 $241.86 $128.33 $322.49 $637.52 $1,611.71

Fallon Community Health Plan - Select Care HMO 859.98 2,093.25 86.64 209.97 129.95 314.94 173.27 419.92 862.99 2,100.58 

Harvard Pilgrim Independence Plan POS 960.90 2,347.91 96.73 235.43 145.09 353.14 193.45 470.85 964.26 2,356.13

Harvard Pilgrim Primary Choice HMO 695.52 1,775.74 70.19 178.21 105.28 267.31 140.37 356.42 697.95 1,781.96

Health New England HMO 628.13 1,499.20 63.45 150.56 95.17 225.83 126.90 301.11 630.33 1,504.45

AllWays Health Partners Complete HMO HMO 767.96 1,998.69 77.17 200.51 115.74 300.75 154.33 401.01 797.96 2,005.69

Navigator by Tufts Health Plan POS 833.73 2,038.79 84.01 204.52 126.01 306.77 168.02 409.03 836.65 2,045.93

Tufts Spirit HMO 636.49 1,536.53 64.29 154.29 96.42 231.43 128.57 308.58 638.72 1,541.91

UniCare State Indemnity Plan / Basic with CIC (Comprehensive) Indemnity 1,199.97 2,664.78 174.99 390.86 232.28 517.53 289.58 644.22 1,204.17 2,674.11

UniCare State Indemnity Plan / Community Choice PPO-type 591.76 1,470.69 59.82 147.71 89.71 221.55 119.62 295.41 593.83 1,475.84

UniCare State Indemnity Plan / Plus PPO-type 779.26 1,860.21 78.57 186.66 117.84 279.98 157.12 373.31 781.99 1,866.72

TOTAL MONTHLY PREMIUM RETIRED ON OR BEFORE JULY 1, 1994
(90/10 COVERAGE)

TOTAL MONTHLY PREMIUM

The Voice of the Retired Public Employee 

FOR TEXT, SEE PAGES 4 & 14

*Telehealth Visits: Co-pay may differ.

(First 4 visits: $0 co-pay)
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MONTHLY GIC INSURANCE RATES EFFECTIVE JULY 1, 2021

RETIRED ON OR BEFORE JULY 1, 1994
(90/10 COVERAGE)

OFFICE VISIT* $10 $15 $15
RETAIL CLINIC $10 $15 $15
RADIOLOGY $0 $0 $0
MENTAL HEALTH* $10 $15 $15 

EMERGENCY ROOM $50 $50 $50
 (waived if admitted) (waived if admitted) (waived if admitted)

INPATIENT None None None

TOTAL MONTHLY PREMIUM

GROUP INSURANCE COMMISSION

IMPORTANT REFERENCE INFORMATION

MUNICIPAL RETIREES
(FULL MONTHLY COST)

RETIRED AFTER JULY 1, 1994 & BEFORE 
FEBRUARY 1, 2010*** (85/15 COVERAGE)

RETIRED ON OR AFTER FEBRUARY 1, 2010*** 
(80/20 COVERAGE)

RETIRED ON OR BEFORE
JULY 1, 1994

MUNICIPAL RETIREES
(FULL MONTHLY COST)

SURVIVOR
NO BASIC LIFE

RETIRED AFTER JULY 1, 1994
& BEFORE FEBRUARY 1, 2010***

RETIRED AFTER
FEBRUARY 1, 2010***

HEALTH PLAN COSTS (INCLUDING $5,000 BASIC LIFE) PLAN TYPE PER PERSON ( 90 / 10 COVERAGE )* ( 85 / 15 COVERAGE )* ( 80 / 20 COVERAGE )* ( 90 / 10 COVERAGE ) PER PERSON 

Harvard Pilgrim Medicare Enhance Medicare $411.98 $41.84 $62.75 $83.67 $41.20 $413.32 

Health New England MedPlus Medicare 412.74 41.91 62.86 83.82 41.27 414.18 

Tufts Health Plan Medicare Complement Medicare 391.22 39.76 59.63 79.51 39.12 392.59 

Tufts Health Plan Medicare Preferred** Medicare 331.54 33.79 50.68 67.58 33.15 332.70 

UniCare State Indemnity Plan / Medicare Extension (OME) Medicare 407.41 51.89 71.99 92.10 51.25 408.84 
    with CIC (Comprehensive)

HEALTH PLAN COSTS (INCLUDING $5,000 BASIC LIFE) PLAN TYPE INDIVIDUAL FAMILY INDIVIDUAL* FAMILY* INDIVIDUAL* FAMILY* INDIVIDUAL* FAMILY* INDIVIDUAL FAMILY

Fallon Community Health Plan - Direct Care HMO $635.30 $1,606.09 $64.17 $161.25 $96.25 $241.86 $128.33 $322.49 $637.52 $1,611.71

Fallon Community Health Plan - Select Care HMO 859.98 2,093.25 86.64 209.97 129.95 314.94 173.27 419.92 862.99 2,100.58 

Harvard Pilgrim Independence Plan POS 960.90 2,347.91 96.73 235.43 145.09 353.14 193.45 470.85 964.26 2,356.13

Harvard Pilgrim Primary Choice HMO 695.52 1,775.74 70.19 178.21 105.28 267.31 140.37 356.42 697.95 1,781.96

Health New England HMO 628.13 1,499.20 63.45 150.56 95.17 225.83 126.90 301.11 630.33 1,504.45

AllWays Health Partners Complete HMO HMO 767.96 1,998.69 77.17 200.51 115.74 300.75 154.33 401.01 797.96 2,005.69

Navigator by Tufts Health Plan POS 833.73 2,038.79 84.01 204.52 126.01 306.77 168.02 409.03 836.65 2,045.93

Tufts Spirit HMO 636.49 1,536.53 64.29 154.29 96.42 231.43 128.57 308.58 638.72 1,541.91

UniCare State Indemnity Plan / Basic with CIC (Comprehensive) Indemnity 1,199.97 2,664.78 174.99 390.86 232.28 517.53 289.58 644.22 1,204.17 2,674.11

UniCare State Indemnity Plan / Community Choice PPO-type 591.76 1,470.69 59.82 147.71 89.71 221.55 119.62 295.41 593.83 1,475.84

UniCare State Indemnity Plan / Plus PPO-type 779.26 1,860.21 78.57 186.66 117.84 279.98 157.12 373.31 781.99 1,866.72

*Does include state retiree cost for Basic Life 
Insurance. Based upon your retirement date, 
the basic life costs $0.64 (10% of the total life 
premium), $0.95 (15%) and $1.27 (20%).
**Tufts Medicare Preferred is the only Medicare 
Advantage Plan offered by the GIC.

***If application to retire was filed after 10/01/09, 
also subject to 80/20.

CIC: Catastrophic Illness Coverage (CIC) is an 
optional retiree-pay-all part of the UniCare State 
Indemnity Plan (OME and Basic). It increases 
coverage under the plans to 100% in most cases. 
Enrollees who do not opt for CIC coverage, 
receive only 80% coverage for some services, as 
well as pay higher deductibles. The Association 
strongly recommends that members opt for the 

additional CIC coverage.
MUNICIPAL RETIREES: For municipal retirees 
enrolled in the GIC, the percentage of retiree 
premium contribution is negotiated and deter-
mined by the local PEC agreement and not set 
by the GIC. Amounts shown here are the total 
combined premium charged to the retiree and 
municipality, plus the administrative fee.
PREMIUM PAYMENT: Premiums are effective 
beginning July 1, 2021 and will be deducted 
from June 2021 pension checks (one month in 
advance).
SURVIVORS: With the overwhelming majority 
of surviving spouses enrolled in Medicare, we 
have not included survivor non-Medicare rates 
within these charts. State survivors contribute 
10% of the total monthly premium. 

KEY HEALTH INSURANCE 
TELEPHONE NUMBERS

GROUP INSURANCE COMMISSION
617-727-2310

UNICARE
800-442-9300

CVS CAREMARK / SILVERSCRIPT
877-876-7214

EXPRESS SCRIPTS
855-283-7679

GIC RETIREE DENTAL PLAN
866-292-9990

STATE RETIREE VISION PLAN
800-224-1157

MEDICARE
800-633-4227

RETIRED ON OR BEFORE JULY 1, 1994
(90/10 COVERAGE)

TOTAL MONTHLY PREMIUM

OPEN ENROLLMENT
April 7  - May 5, 2021
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The Voice of the Retired Public Employee 

respective House Chairman and Vice 
Chairman of Public Service.

“And so also began a very strong 
and needless to say, longstanding 
relationship that this Association has 
had with him. It has stood the test of 
time.”

When the PRIM Board and the 
PRIT Fund was created in 1983, the 
Board members, including then 
Association President Ralph White, 
recognized that they needed some-
one with the credibility and stature to 

serve as a viable liaison with the local 
retirement boards. Without hesita-
tion, White offered Paul’s name with 
the title of “Client Services Officer” 
as the best person to fill that vital 
position, and the other Board mem-
bers voted unanimously in favor.

Since then Paul has been at the 
center of developing PRIM’s client 
services program. The overwhelm-
ing number of systems currently in 
PRIT is solid proof that he was very 
successful in his job.

According to White, “One of 
Paul’s many significant achieve-
ments was his tireless work, back 
in 1996, that was instrumental in 

the enactment of the law creating 
the ‘Segmentation’ investment pro-
gram. This allows local retirement 
systems to invest in eligible asset 
class in PRIT without investing in the 
total Fund.

“Now some 61 local retirement 
systems are investing pension funds 
in segmentation with PRIT – a phe-
nomenal success story. Great job 
Paul!

 “And congrats on your retire-
ment. Welcome to the Association 
and receiving your own copy of The 
Voice in the mail.”

Paul Todisco 
CONTINUED FROM PAGE 8 u

to be assigned bill 
numbers and public 
hearings to begin. 
While we are sure 

that there will be some changes to the public hearing 
process this session, there has been no final determina-
tion of how they will take place. 

The March edition went to print prior to this dead-
line and so there are a few additions to the legislative 
program that were not included in that edition. Senator 
Marc Pacheco (D-Taunton) refiled two pieces of legisla-
tion in the Senate as companion pieces filed in the House 
by Representative Danielle Gregoire(D-Marlboro) and 

Representative Marjorie Decker 
(D-Cambridge). An act relative 
to the cost-of-living adjust-
ment for public retirees and 
an act relative to health insur-
ance for surviving spouses will 
have both a House and Senate 
bill number. In addition, an act 
relative to ordinary disability 
was filed by Senator Brendan 
Crighton (D-Lynn). Members 
should look to the July edition of The Voice for bill num-
bers and committee assignments.

State House 
CONTINUED FROM PAGE 3 u

A major focus this year of 
our legislative and health care 
policy teams is an effort to lower 
costs for those retirees, who are 
over the age of 65, but who are 
not eligible for Medicare. These 
retirees remain insured under 
the same health insurance plans 
as active employees, which tend 
not to be designed to best serve 

retirees – particularly in the area of cost.
Medicare, because it is a program heavily subsidized 

by the federal government through the payroll tax, is a 
far less costly insurance option for retirees.

As members may know, a growing number of cities 
and towns have initiated a program by which they can 
buy into Medicare for their local retirees (age 65+), who 
are not eligible for Medicare on their own. The so-called 
Medicare “Buy-In” plan has proved to be a successful 
means by which retirees can enroll in Medicare, maintain 

excellent health insurance coverage and save money. 
House Republican Leader Brad Jones (R-North 

Reading) has filed legislation on behalf of Mass 
Retirees that would require the State’s Group Insurance 
Commission to launch its own Medicare Buy-In plan. 
Such a move would impact approximately 10,000 
retirees over the age of 65, but who are not currently 
Medicare eligible.

“While this is an issue that the GIC has been explor-
ing internally, we felt it would be helpful to bring it to the 
attention of the legislature as well. The fact is that costs 
are far too high for our non-Medicare eligible retirees. 
One way or the other help is needed for our members 
and we’re happy to work with both the GIC and the legis-
lature to chart a path forward,” comments Mass Retirees 
CEO Shawn Duhamel. “We are very grateful to partner 
with Leader Jones on this important issue.”

Jones Files Medicare Buy-In Bill

SEN. MARC PACHECO
(D-TAUNTON)

REP. BRAD JONES
R-NORTH READING
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“Earlier we reported that MetLife 
has been the administrator of the 
GIC Retiree Dental Plan since 2007, 
states Stillman. “This coming July 
would begin the fifth (second option) 
year of its current contract. But last 
year the GIC commissioners decided 
to bid simultaneously on dental and 
vision and begin new contracts for 

both programs on July 1.
“After an exhaustive vetting 

process, the commissioners voted 
to select MetLife as the Dental Plan 
administrator with a new 5-year 
contract including two option years. 
Beginning July 1, state retirees will 
have MetLife as their life and dental 
insurer.”

And in connection with the 
Dental Plan, we’re also pleased to 
report that retirees will see their 
dental premiums reduced this com-
ing July. Currently, enrollees pay 

the total monthly premium which is 
$29.82 for an individual and $71.82 
for a couple/family.

“With their June direct deposit 
or pension check, they will see a 
lower deduction of $28.31 for an 
individual and $68.20 for a couple/
family,” reports Stillmam. “ Please 
remember, the deductions for your 
dental, health and life coverages are 
all made from your check or direct 
deposit a month in advance.”

CONTINUED FROM PAGE 9 u

Annually, we conduct a 
review on the adoption 
of a new COLA (Cost-

of-Living Adjustment) by the 102 
local retirement systems across the 
Commonwealth. Our review is typ-
ically released in the September 
Voice.

As part of our annual review, we 
highlight retirement systems that 
have raised their COLA Base, the 
maximum amount of pension on 
which the COLA percentage (tradi-
tionally 3%) is applied. Since 2010, 
local retirement systems have been 
authorized to raise the $12,000 Base, 
increasing the maximum COLA 
amount that can be paid to their 
retirees and survivors. 

We went a step further in our 
2019 annual review. In addition to 
reporting on the ten retirement sys-
tems that had upped their COLA 
Base, we included a spotlight on  the 
eleven retirement boards that had 
not and remained at the $12,000 
Base, despite having a pension 
funding level above 65%.  The list of 

eleven included Concord which was 
86.5% funded, Holyoke at 67.7% and 
Reading at 73.8%.   

“We took strong exception to 
all these boards failing to adopt a 
better COLA, particularly since we 
believed that they were in a finan-
cially strong position to do so,” 
according to President Frank Valeri. 
“We reminded them that the $12,000 
was established some twenty-two 
years ago and it was time to share 
the gains, realized over the past two 
decades plus, with their retirees who 
contributed to the pension fund on 
which the investment earnings were 
made.

“Well, it appears that some 
heard our message and have done 
the right thing since then.”  In last 
year’s review (September Voice), we 
recognized nine retirement boards 
that with the approval of their local 
legislative body, adopted a higher 
COLA Base.

 That included both Holyoke and 
Reading, both of whom raised their 

COLA Base from $12,000 to $14,000. 
And just earlier this year, the Concord 
Board, chaired by Association mem-
ber and retired Firefighter Peter 
Fulton, increased their COLA Base 
from $12,000 to $14,000 so that their 
retirees will be eligible for a higher 
COLA this July.

 Valeri continues, “We applaud 
Concord, Holyoke and Reading for 
increasing their COLA Base. But 
there are still eight boards that have 
not joined these three and remain on 
our list as of now. They are: Braintree, 
Framingham, Leominster, Marlboro, 
Newburyport, Shrewsbury, 
Weymouth and Winthrop.

“Currently, more than a major-
ity of local retirement systems have 
raised the $12,000 COLA Base. We 
urge these eight boards, along with 
any other board, at a $12,000 Base 
whose pension fund now tops the 
65% threshold to seriously consider 
joining the majority so that we can 
reduce our list even more.”

RAISE COLA BASE SINCE MASS RETIREES SPOTLIGHT

C O N C O R D ,  H O LY O K E  &  R E A D I N G 
HEARD OUR COLA MESSAGE & 

“HAVE DONE THE RIGHT THING”

May 2021
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Belmont – Town Accountant 
Chitra Subramanian recently retired 
and the select board has voted Glen 
Castro as interim town accountant 
and therefore will become the ex-of-
ficio Belmont Retirement Board 
member. The other Board members 
include Floyd Carman, Ross Vona, 
retired firefighter Walter Wellman 
and Tom Gibson, Esq.* who also 
serves as the Middlesex County 
Retirement Board chairman. The 
Board’s executive director is Robert 
Soohoo.

Greater Lawrence Sanitary 
District – The Greater Lawrence 
Sanitary District Employees 
Retirement Board voted to reap-
point their 5th member, retired 
Internal Revenue Tax Auditor 
Ronald Pollone. The four mem-
bers voting to re-appoint were 
Joseph Quartarone, retired Greater 
Lawrence staff accountant Sandra 
Grenier, Laurie Elliott* and Karen 

Driggers. The 
Board adminis-
trator is Vincent 
Malgeri, Esq..

Lynn – After a 
diligent and com-
petitive search the 
Lynn Retirement 
Board saw fit to 

reappoint Michael Marks, Esq.*, 
to his 7th term as its fifth member. 
Board members making the reap-
pointment are retired Firefighters 
Buzzy Barton, Richard Biagiotti 
CFA, Stephen Spencer and 
Association President Frank Valeri 

who serves as Mayor McGee’s 
appointment. The Lynn  Board’s 
Executive Director is Gary Brenner.

Marblehead – The Marblehead 
Retirement Board declared Fire 
Chief Jason Gilliland re-elected as 
he was the only candidate nomi-
nated. It will be Chief Gilliland’s 3rd 
term. The other members declar-
ing the election were Alison Nieto, 
Charles Gessner, Paul Jalbert and 
Robert Peck, Jr., Esq.* The Board 
administrator is Linda Gifford.

Maynard – The Maynard 
Retirement Board declared retired 
Police Officer Clifford Wilson 
re-elected to his fourth term on the 
Board, as he was the only quali-
fied nominee. Other members on 
the Board include Michael Guzzo, 
Kevin Petersen, Jean Ignachuck and 
retired Administrative Law judge, 
Christopher Connolly*. The execu-
tive director is Kenneth DeMars.

North Adams – After 22 years 
serving as the Mayor’s appoint-
ment, Al Marden retired and was 
filled by Mayor Thomas Bernard 
with the appointment of Beverly 
Cooper, city treasurer and for-
mer Retirement Board adminis-
trator. The other members include 
Kathleen Wall, Firefighter Matthew 

LaBonte, retired 
Firefighter Lawrence 
O’Brien* and Fred 
Thompson, Esq. 
The Board admin-
istrator is Beth 
Matson.

Saugus – 
The Saugus 
Retirement Board 

voted to reappoint Doreen Dibari 
as their 5th member on the Board. 
Members making the reappoint-
ment were Donna Matarazzo, 
Eugene Decareau, Fire Lieutenant 
Mark Gannon and Fire Lieutenant 
Bill Cross, III,*. The Board adminis-
trator is Ann Quinlan.

Westfield – Westfield 
Contributory Retirement System 
sought nomination papers for 
an elected Board member and 

Fire Captain 
Christopher Kane 
was the only 
nominee and has 
been declared 
the winner by 
the Westfield 
Retirement Board. 
The remaining 
members declar-

ing the election were Chris Caputo, 
Brian Fanion, Deputy Fire Chief 
Mark Devine* and Michael Powers, 
Esq. The Board administrator is 
Liam Browne.

Elections & 
Appointments
CONTINUED FROM PAGE 8 u

*Denotes Chair

BEVERLY COOPER
NORTH ADAMS

MICHAEL MARKS
LYNN

CHRISTOPHER KANE
WESTFIELD

were concerned about the poten-
tial for cost increases. Thankfully, 
our concerns did not material-
ize, and the overall cost of insur-
ance remains stable,” states Mass 
Retirees Legislative Liaison Nancy 
McGovern, who is the Association’s 
point person with the GIC. “As we 
have previously reported, copay-
ments and deductibles will remain 

unchanged. While we would like to 
see no increase in premium costs, 
the modest increases announced 
by the GIC were in-line with what 
we anticipated.

“While the prices do vary 
depending on the specific insur-
ance plan, the vast majority of retir-
ees are insured under the UniCare 
OME plan which has among the 
smallest increases at 2.2%. This 
is indeed good news for our retir-
ees and, once again, demonstrates 

the benefit of being enrolled in 
Medicare.”

Mass Retirees has filed leg-
islation, sponsored by House 
Republican Leader Brad Jones, 
that would transition the GIC’s 
non-Medicare eligible retirees, 
65 or over, into the Medicare pro-
gram. If passed into law, this pro-
posal would take affect for Fiscal 
Year 2023.

GIC 
CONTINUED FROM PAGE 4 u
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A little over a year ago, 
we announced that the 
Association was devel-

oping a specialty automobile regis-
tration plate (see prototype above, 
subject to RMV approval). Since 
then, we’ve reported on the pro-
gram’s progress and here’s the latest 
update. 

As our members know from ear-
lier reports, Massachusetts allows 
certain types of non-profit organiza-
tions to offer a specialty plate, with 
the additional $40 specialty plate 
fee being dedicated to the sponsor-
ing organization. Mass Retirees will 
be creating a non-profit educational 
research foundation that will support 
innovative educational initiatives 

and research projects on retirement 
issues. With this foundation, the 
Association will be able to further 
enhance advocacy for our mem-
bership, reaching a larger audience 
and collaborating with our partners 
across the country.

But our members also know, 
there is an important pre-condi-
tion that must be satisfied in order 
to issue the specialty plate. At least 
750 members are required to pre-or-
der and over a 5-year period, the 
state requires at least 3,000 plates 
to be issued in order to continue the 
program.

Currently, we have more than 
515 members who have conveyed 
their interest in obtaining one of the 

plates. So we’re about 70% of the 
way to the 750-threshold.

Again we thank our members 
who have conveyed to us their inter-
est and please remain patient, with 
the finish line in sight. And for those 
who are but haven’t told us yet, 
please do. If you would like addi-
tional information or would like to 
pre-order, please contact us.

 

Under our current circumstances, 
we prefer that you email us at

information@massretirees.com
or call at

(617) 723-7283 and if need be, 
leave us a message.

‘MASS RETIREES’ 

LICENSE PLATE
ARE YOU INTERESTED?
Update: Approaching 750-Threshold

Last year (July 2020 Voice), 
we highlighted the new 
Insurance Agreement 

between Boston officials and the PEC 
(Public Employee Committee) on 
which Association member Charles 
R. Johnson sits as our retiree desig-
nee. Their five-year agreement was 
reached pursuant to our landmark 
legislation, the Coalition Bargaining 
Law (Section 19).

At that time, we emphasized 
that the Medicare supplement plans, 
being offered to the city’s retirees 
and survivors, would remain the 
same until at least January 1, 2022. 
But a shorter time span was applied 
to the non-Medicare plans. 

Those plans would remain the 
same at least until this year – July 
1, 2021. Currently there are three 

insurers that are providing health 
insurance coverage to non-Medicare 
retirees and employees – Blue Cross 
Blue Shield, Harvard Pilgrim Health 
Care and AllWays Health Partners.

Recently Boston issued a com-
petitive reprocurement for insurance 
carriers to provide non-Medicare 
coverage. As a result, Boston’s 
non-Medicare retirees will have cov-
erage offered by two health insurers, 
Blue Cross and AllWays, beginning 
this July. Harvard Pilgrim’s relation-
ship  with the city expires on June 
30, and it will no longer be offering 
coverage after that date.

NUMBER OF PLANS OFFERED, STILL 
AT THREE

“While the number of insurance 

carriers has been reduced from three 
to two, it’s important to note that 
the number of plans being offered 
remains unchanged at three,” 
emphasized the Association’s 
Insurance Coordinator Cheryl 
Stillman. “Boston’s non-Medicare 
retirees will still be able to choose 
from the same two plan types being 
provided now – a PPO or Standard 
(broad-based) HMO, plus a third 
newly offered Value (more limited) 
Network HMO.” During Boston’s 
Annual Enrollment, which is sched-
uled from April 26 to May 21, they 
can select either Blue Cross’ PPO 
(Elect Preferred), their Standard 
broad-based HMO (Network Blue 
NE) or AllWays’ more limited HMO 

BOSTON UPDATE
NON-MEDICARE RETIREES

Number of Health Insurers Being Reduced But Number of Plans Remains Unchanged!

CONTINUED ON PAGE 18 u
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Ed “Edzo” Kelly was first intro-
duced to Mass Retirees in the early 
2000s, when he was an up-and-com-
ing union activist for Boston 
Firefighters Local 718 for which he 
served as legislative agent. A third 
generation Boston firefighter, he is 
what is referred to as a “good jake.”

Working his way up through 
the union ranks, Edzo has served 
as President of Local 718, as well 
as the Professional Fire Fighters 
of Massachusetts (PFFM). In 2016, 
he was elected General Secretary-
Treasurer of the International 
Association of Fire Fighters (IAFF). 
While the IAFF is located just two 
blocks from the White House in 
Washington, Edzo continued to work 
regular shifts as a Boston firefighter 
on Ladder 17.

Traditionally, the PFFM and the 
firefighter locals from across the 
state have been the closest allies of 
Mass Retirees, often working closely 
on issues of common interest or con-
cern. In fact, some of the very first 
people Ralph White introduced me 
to and told me to learn from when I 
joined the Mass Retirees staff back in 
1994 were firefighters. 

Years later, I would discover that 
Edzo and I share the late John “JJ” 
Jennings, Kevin Regan, and Senator 
Kenny Donnelly, as well as current 
Association member Bob McCarthy 
as early mentors in our careers. Each 

possessed a wealth 
of information about 
public retirement and 
were deeply dedicated 
to the cause of fighting 
for public retirees and 
employees throughout 
their careers.

When negotia-
tions around the Health 

Insurance Reform bill began, Edzo 
proved ready for the challenge. 
Despite being newly elected to state 
office as PFFM President, he quickly 
became a key leader amongst the 
state labor officials in the room. Like 
Walsh and Clark, Edzo shares the 
unique ability to thoughtfully bring 
people together and build consensus.

CHAPTER 69, ACTS OF 2011

For most of us, change is not easy. 
This is especially true when it comes 
to health insurance and defending 
rights that have been in place for 
decades. Not a single person in the 
room back in 2011 wanted to accept 
change for the sake of change. And 
we certainly were not going to agree 
to decrease benefits and shift costs 
onto our collective members.

But as we reviewed the facts and 
discussed our options, it became 
clear that change was coming, like it 
or not. The choice was to either draw 
a line in the sand and risk having our 
members suffer a great defeat or to 
negotiate and create a new process 
that allowed for certain changes to 
be made, while protecting bargain-
ing rights and due process.

It was during this time that I wit-
nessed the unique ability of Marty 
Walsh and Edzo Kelly, along with 
Katherine Clark, to calmly bring 
people with different points of view 
together with the goal of finding 
common ground and getting the job 
done. Walsh and Kelly were each 
committed to protecting the rights 
of public retirees and employees 
but knew that the public demand for 
reform was real. This was true lead-
ership on display.

The choices made at that time 
were not easy, but in the ten years 
since, the law that was created has 
worked relatively well. We were able 

to protect the rights of our munici-
pal retirees and guarantee that they 
would have a legal seat at the table 
and a vote in all future health insur-
ance negotiations. The resulting 
law, Chapter 69 Acts of 2011, also 
imposed a temporary ban or morato-
rium on increasing local retiree insur-
ance premium contribution splits.

We will have more to say about 
municipal health insurance and the 
aftermath of Chapter 69 in future edi-
tions of The Voice.

When Marty Walsh ran for Mayor 
of Boston in 2013, I jumped at the 
chance to become involved in his 
campaign. Based on my experience 
working with him on Beacon Hill, 
I knew that he would prove to be a 
great mayor. I feel just as strongly 
about the experience and leader-
ship he now brings to the Labor 
Department. The American people 
will benefit by having Marty fighting 
for them.

The same can be said for Edzo 
Kelly, who was recently elected 
General President of the IAFF and 
will be the first new occupant of that 
office in more than two decades. 
Edzo ran on a platform of integrity, 
vowing to restore transparency and 
sound management to the office.

Firefighters are amongst the 
most respected career professionals 
in the country. As a national union, 
the IAFF has great influence over 
federal and state laws impacting 
healthcare, pension and retirement 
policy – including the Social Security 
Windfall and Offset laws. They are 
critical allies of ours at the national 
level, and I very much look forward 
to continuing to work with Edzo on 
these issues of mutual concern.

Mass Retirees is very proud of 
what Marty Walsh and Ed Kelly have 
achieved and are excited to see them 
bring their talents to serve at the 
national level. We wish each the best 
in their new roles.

On a personal note, it has been 
a true honor to work with Marty and 
Edzo over the past two decades and 
can’t wait to witness what good work 
they’ll do in the future. I’m fortunate 
to call them friends.

IAFF PRESIDENT 
ED KELLY
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IAFF PRESIDENT ED KELLY WITH 
PRESIDENT JOE BIDEN

Close Allies 
CONTINUED FROM PAGE 7 u
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For most of us, health insur-
ance can be complicated 
and a bit frustrating to deal 

with. We could all use some help at 
times.

That’s why the workdays for 
Association Insurance Coordinator 

Cheryl Stillman 
have not slowed 
down with the 
pandemic and 
are still filled with 
resolving insur-
ance disputes 
for members 
and answering 
their questions. 

According to Stillman, “While a 
member may have a problem par-
ticular to their situation, there are 
some frequently asked questions 
that are common to many members.

“Not surprisingly, some of 
these questions were asked during 
our Tele-Town Halls on healthcare 
issues. So we decided it could be 
helpful to address them with a larger 
audience here in the Voice and per-
haps even help a member avoid a 
problem down the road.

“Here in this issue, we’ll try to 
answer some frequently asked ques-
tions from our members enrolled in 
a GIC Medicare supplement plan. 

In future articles, we hope to be 
addressing questions relating to the 
local health insurance programs in 
which are members are enrolled.”

GIC MEDICARE ENROLLEES
WHAT’S ON THEIR MINDS?

Yes, they can continue their GIC 
coverage, even if they are not receiving 
a survivor’s pension, until they remarry 
Survivors, enrolled in the GIC, pay 10% 
of the premium.

When I die, can my wife 
or husband continue their 
coverage with the GIC?

Why did the copay for my 
prescription go up?

As our members know, there will 
be  no changes in the GIC prescription 
copays this coming July 1. It’s possi-
ble that if you experience an increase 
in your copay for one of your prescrip-
tions, the increase may be caused by 
a change in the drug formulary that 
placed your drug in a higher tier. Just 
call me and we’ll look into it.

You must call the GIC at (617) 727 
– 2310 X7043 (Death Claims) for the life 
insurance and if needed, continued sur-
viving spouse’s health insurance cover-
age. Pension-related matters must be 
reported to the State Retirement Board 
at (617) 367 – 7770.

How do you report a death?

Yes, there can be. If you attempt to 
refill a prescription more than a week 
early, then please check if there is an 
early refill penalty. It could be substan-
tial, potentially the full prescription cost 
and not just a copay.

Is there a penalty for “early” 
prescription refills?

CHERYL STILLMAN
INSURANCE COORDINATOR

REMINDER: “Before getting started, 

we wanted to remind our members 

that we tackled one of the thornier 

questions in our September Voice, 

namely: WHAT A RETIREE NEEDS 

TO DO ABOUT MEDICARE AS THEY 

TURN AGE 65,” continued Stillman. 

“If you can’t find your copy, just 

contact us to send a reprint.

One year ago, we reported exten-
sively on Medicare Advantage (May 
2020 Voice). While the vast majority of 
Medicare retirees are enrolled in Unicare’s 
OME (Optional Medicare Extension), the 
GIC does offer one Medicare Advantage 
plan – Tufts Medicare Preferred. Recently, 
you may have seen countless Medicare 
Advantage promotions and questioned 
whether you were missing something in 
your coverage. While there’s no harm in 
comparing plans, I would suggest that if 
you’re satisfied with your current plan, 
most likely OME, then stick with it and 
don’t make a move. You may reduce your 
premium but may also end up restrict-
ing your choice of medical providers. 
During the GIC’s open enrollment, just 
call or email me if you want to discuss 
this more.

What is Medicare 
Advantage?

CONTINUED ON PAGE 18 u

Do not enroll in a non-GIC Medicare 
Part D product. All GIC Medicare plans 
include Medicare Part D enhanced cover-
age. If you enroll in another Part D prod-
uct, the federal Centers for Medicare and 
Medicaid Services (CMS) will disenroll 
you from your GIC coverage. In other 
words, you will lose your GIC health, 
behavioral health and prescription drug 
benefits.

What should I do if asked to
enroll in another Part D Rx plan?

What is the GIC’s hearing 
aid coverage for Medicare 
enrollees?

Coverage for a hearing aid includes 
the first $500 of the hearing aid cost and 
then 80% of the next $1,500. This benefit 
is available every two years.

For example, if your hearing aid 
costs $2,500, then the plan will pay the 
first $500 and then $1,200 or 80% of the 
next $1,500 for a total of $1,700. You 
would be responsible for the balance of 
$800.

Questions & Answers

May 2021



No, you don’t pay any balance on an 
EOB. It isn’t a bill but simply a statement 
in connection with services that were 
provided to you by a physician, hospital 
or other health care provider.

An EOB is sent by Medicare to 
explain how services you received from 
a provider have been paid. First, make 
certain that you received the services 
described in the EOB. If you believe you 
are being charged for services that you 

didn’t receive, then contact me. 
What the Medicare EOB doesn’t tell 

you is the amount paid by your supple-
ment plan (for example, Unicare’s OME). 
Your supplement plan will be paying 
the balance of the amount allowed by 
Medicare for a covered service.

Remember that a Mass. provider 
can’t bill you any of the amount above 
what Medicare has allowed for a cov-
ered service. This is referred to as the 
Ban on Balance Billing.

For example, a provider charges 

$150 for their covered services. Medicare 
determines that the amount allowed for 
those services is $100 and pays 80% of 
the allowed amount or $80. Your sup-
plement plan pays the balance of the 
allowed amount or $20. The provider is 
“banned“ from billing you the $50 above 
the allowed amount.

If you receive a bill from a provider 
that you think exceeds what Medicare 
allowed, then please contact me and 
we’ll look into it.

GIC Q & A
CONTINUED FROM PAGE 17 u

Do I have to pay the balance listed on an EOB (Explanation of 
Benefits) from Medicare? 

The Voice of the Retired Public Employee

(Value Network).
Since the city’s non-Medicare 

retirees, who are now insured by 
Harvard Pilgrim’s Standard Network 
HMO, will not have this coverage 
available to them after June 30, they 
can select among the three plans 
that are being offered by either Blue 
Cross or AllWays. If they fail to make 
a selection among these three plans 

during Annual Enrollment, then 
they will be automatically trans-
ferred into the Blue Cross’ Network 
Blue NE, its Standard Network HMO 
that is replacing Harvard Pilgrim’s 
Standard HMO. 

“According to city officials, 
a comprehensive booklet will be 
mailed out in April,” continued 
Stillman. “ I would strongly sug-
gest that if you can, also visit the 
City’s Annual Healthcare Enrollment 
2021 website at: www.boston.gov/
ae2021, which is filled with valuable 

information for enrollees.”
Plans are underway for a 

smooth transition of those, currently 
insured by Harvard Pilgrim, to either 
Blue Cross or AllWays. “It’s always 
a priority for us that every step be 
taken to avoid any concern and 
anxiety among the retirees directly 
impacted,” says Association Counsel 
Bill Rehrey. “Having observed Blue 
Cross in action, handling previous 
transitions for other communities, 
we’re confident that will happen 
here with Boston.”

Boston
CONTINUED FROM PAGE 15 u
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MASS RETIREES CHOICE FOR 
TELE-HEALTH BENEFITS

NEW FEATURES NOW AVAILABLE

Ibis, our Association’s choice for 
Tele-Health Benefits, has excit-
ing updates to share with Mass 

Retirees members as the program’s 
offerings in 2021 grow. Remember 
Ibis is now available, at no cost, to 
our Medicare members who live 
in six states: Massachusetts, New 
Hampshire, Maine, Rhode Island, 
Vermont, and Idaho, (with more 
areas to be added over this year). 
An important new feature is that 
members will have the ability to 
conduct video visits with their pro-
viders through the Ibis tablet, the 
program’s key component. 

The Ibis Program is a compre-
hensive solution that provides the 
tools that help you manage your 
chronic health conditions at home. 
Through daily reminders, self-care 

measures, a dedicated Care Team, 
and constant communication, the 
Ibis Program empowers you to be in 
control of your health.  As the bat-
tle against COVID-19 continues, this 
is even more important for those at 
risk, even with the vaccines.

According to Association 
President Frank Valeri, “We gave 
Ibis our stamp of approval only after 
exhaustive vetting by us. Everything 
that the membership needs to help 
manage one’s physical, mental, 
and social health is delivered to 
their door “touch-free” in one total 
package.”   

The Ibis tablet is a self-man-
agement support tele-health tool 
that enables our members to keep 
track of their health from the com-
fort and privacy of their home and 

communicate to one’s providers how 
well they’re doing in managing their 
health. “And if you want a trusted 
reference as to how Ibis helps, 
you can reach out to our Insurance 
Coordinator Cheryl Stillman, whose 
phone number is on the back of your 
membership card,” continues Valeri. 
“Cheryl was among the first to  sign 
up with Ibis and knows how it has 
helped her.”

For more information
you can call Ibis directly at:

(888) 626-9995
or visit them securely at: 

www.ibisprogram.com/mass_retirees 

The Ibis team will help assess 
your eligibility for the program 
and assist your enrollment. Call 
or visit Ibis today to learn more.
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ALBRECHT, ROGER C.E. – Worcester, MA
 (State Trial Court)
ANDERSON, CAROLYN M. – Tewksbury, MA
 (Lawrence Teacher)
ANDERSON, PAUL D. – North Reading, MA
 (Mass. Bay Community College)
ANGNEY, MARK N. – Roslindale, MA
 (Concord Carlisle RSD Teacher)
ASELTINE, RICHARD G. – New London, NH
	 (West	Springfield	Teacher)
BEAUREGARD, DANIEL F. – Addison, ME
 (State Department of Employment & Training)
BLINN, HANNAH. G. – Lynn, MA
 (Chelsea Soldiers Home)
BOGUE, OLIVE A. – North Chatham, MA
 (Chatham Teacher)
BROWN, RICHARD A. – Cornelius, NC
 (Hampden Wilbraham RSD Teacher)
BUDA, RAYMOND P. – Mashpee, MA
 (Worcester Water Department)
BUNNELL,	ROBERT	E.	–	Suffield,	CT
 (Norwell Teacher)
BURNETT,	FRANCIS	A.	–	Greenfield,	MA
 (Turners Falls Teacher)
BUROKAS, FRANCIS – Newton, MA
 (Newton Police Department)
CAFFERTY, MARY ELLEN – Carlsbad, CA
 (Boston School Department)
CAIRES, RICHARD F. “Sonny”  SR. – Shirley, MA
 (Somerville Building Department)
CALLAHAN, HENRY T. – Lowell, MA
 (Survivor, UMass Lowell)
CARSON, AGNES M. – Woburn, MA
 (State Welfare Department)
CHALMERS, ROBERT H. – Framingham, MA
 (Newton Teacher)
CHAVES, ANTONIO – Hudson, MA
 (State ORI-DPH)
CHEW, JOHN L. – Fairhaven, MA
 (Department of Correction)
CIUFFREDO, LOIS D. – Worcester, MA
 (State Trial Court)
CLAY, ROGER C. – Georgetown, MA
 (Georgetown Police Department)
COMBS,	EMIL	–	West	Springfield,	MA
	 (Springfield	Teacher)
CONWAY, ROBERT A. – Haverhill, MA
 (State Department of Education)
CURRAN, EILEEN C. – Palm Beach, FL
 (Weston Teacher)
DALEY, JOSEPH R. – Norton, MA
	 (Mansfield	Teacher)
DAMATTA, DENNIS A. – Norton, MA
 (Wareham Police Department)
DARMIENTO, ELVIRA – Hingham, MA
 (Weymouth Teacher)
DEGON, DAVID A. – Mirror Lake, NH 
	 (Springfield	Fire	Department)
DOHERTY, JOHN K. – North Quincy, MA
 (Boston School Department)
DOLAN, PETER F. – West Roxbury, MA
 (State Police)
DONOVAN, HELEN M. – Dorchester, MA
 (Quincy Teacher)
DOW, ROBERT A. – North Andover, MA
 (Lynn D.P.W.)
DOWD, MICHAEL P. – Stoughton, MA
 (Boston Police Department)
DOWNES, CATHERINE D. – Kingston, MA
 (State Department of Revenue)
DRISCOLL, JOSEPH L. – Braintree, MA
 (Boston Fire Department)
DUGGAN, BARBARA A. – Feeding Hills, MA
 (Agawam Teacher)
FARINA, P. MARY – Plymouth, MA
 (Plymouth County Superior Court)
FRENIERE, ARTHUR E. – Hudson, OH
 (South Hadley Teacher)
GABRIEL, NANCY J. – Boston, MA
 (State Environmental Police)
GARLAND, DAVID H. JR. – Killington, VT
 (Medford Fire Department)

GEANACOPOULOS, LORRAINE T. – Dorchester, MA
 (Boston School Department)
GILLIS, WILLIAM A. – Marblehead, MA
 (Salem State College)
GRAINGER, JOSEPH F. – Cambridge, MA
 (Cambridge Police Department)
GRINSPOON, LESTER – Auburndale, MA
 (State Department of Mental Health)
HALLETT, DONALD R. – South Dennis, MA
 (Swampscott Teacher)
HARMER, GEORGE D. – Peabody, MA
 (Lynn School Department)
HAVERTY, RICHARD J. – Woburn, MA
 (Woburn Tax Collector)
HETHERINGTON, GEORGE H. – Bristol, RI
 (UMass. Medical School)
HILL, SUZANNE R. –Casselberry, FL
 (Bedford Teacher)
HILLERY, JOHN P. – Plainville, MA
	 (Boston	Firefighter)
HITCHCOCK, JACQUELINE D. – Sterling, MA
 (State Department of Public Welfare)
JONES, DIANE H. – Andover, MA
 (Reading Teacher)
KEEFE, ROY E. – Belmont, MA
 (Belmont Electric Light)
KELLEY, ANNE R. – Sun City, AZ
 (North Andover Teacher)
KELLY, DOROTHY M. – Reading, MA
 (Survivor, Somerville Fire Department)
KENDALL, RICHARD E. – East Falmouth, MA
 (State Dept. of Conservation & Recreation)
KROCHMAL, ARTHUR – Brooklyn, NY
 (State Dept.Early & Secondary Education)
KRUCZEK,	ANNA	–	West	Springfield,	MA
 (Monson Developmental Center)
LABRECQUE, ROBERT J. – Athol, MA
 (Athol Fire Department)
LACASSE, LORETTA F. – Fitchburg, MA
 (Mt. Wachusett Community College)
LANE, JANE F. – South Burlington, VT
 (Dracut Teacher)
LaPIERRE, EARL F. – Spring Hill, FL
	 (Pittsfield	Teacher)
LAVELLE, HELEN – Naples, FL
	 (West	Springfield	Teacher)
LEBLANC, JOSEPHINE – Cambridge, MA
 (State Department of Social Services)
LEONARD, JAMES D. – Manchester, NH
 (Canton School Department)
LIPMAN, SHIRLEY – Peabody, MA
 (Everett Teacher)
LONGLEY, WADE H. – Charlottesville, VA
 (Tewksbury Teacher)
LORING, ROBERT C., JR. – N. Ft. Myers, FL
	 (Greenfield	Teacher)
LOWNEY, EDITH M. – Fitchburg, MA
 (State Welfare Department)
LYNCH, JOHN F. – West Roxbury, MA
 (Brookline Police Department)
LYONS, RICHARD F. – Franklin, MA
 (Needham Teacher)
MADDEN, JOHN P. – Dedham, MA
 (State M.D.C./M.W.R.A.)
MALONE, JAMES B. – Danvers, MA
 (Medford Teacher)
MARCH,	NORMAN	S.	–	Springfield,	MA
	 (Springfield	Teacher)
MARINO, EDITH – Newton, MA
 (Boston School Department)
MARRANO, JOHN R. – North Reading, MA
 (Medford Fire Department)
MARSTON, RICHARD – Mattapan, MA
 (Boston Housing Authority)
MASON, RUTH M. – Dracut, MA
 (Survivor, Dracut Teacher)
MASTROGIOVANNI, MICHAEL S. – The Villages, FL
 (Worcester Fire Department)
MATHISON, DONALD S. – Old Fort, NC
 (Northampton Teacher)
MATTERO, ANTOINETTE – Millbury, MA
 (Westboro State Hospital)

MAYHEW, ROBERT L. – Milton, MA
 (Boston Fire Department)
MAZUR, GEORGE T. – Roslindale, MA
 (Boston Teacher)
MAZZIO, DOMINIC J. – Peabody, MA
 (City of Everett Auditor)
McCABE, JOSEPH E. – Woburn, MA
 (State Registry of Motor Vehicles)
McCABE, ALICE P. – Branford, CT
 (Survivor, Boston School Department)
McCABE, MARY M. – Canton, MA
 (Blue Hills R.S.D. Teacher)
McCUE, LEO – Norwood, MA
 (Boston Housing Authority)
McDONNELL, MARIE T. – Milton, MA
 (State Lottery)
McDERMOTT,	LYNNE	A.	–	Westfield,	MA
	 (Westfield	State	College)
McDONOUGH, PATRICK J. – Quincy, MA
 (Boston Fire Department)
McFARLAND, DENISE E. – Haverhill, MA
 (Survivor, Lawrence Police Department)
McINERNY, VIRGINIA M. – Worcester, MA
 (Survivor, Worcester Fire Department)
McLEOD, GORDON T. – Spring Hill, FL
	 (Pittsfield	Fire	Department)
McMANUS, JOAN C. – West Roxbury, MA
	 (M.D.C.	Traffic	Supervisor)
McPHEE, BRUCE H. – West Yarmouth, MA
	 (Barnstable	County	Sheriff’s	Office)
MERCIER, JOHN J. – Salem, MA
 (Danvers Teacher)
MOILES, MARY E. – Worcester, MA
 (City of Worcester)
MONTIGNY, IRENE – Westboro, MA
 (Reading Teacher)
MOOREHOUSE, MAUREEN F. – Corvallis, OR
 (Worcester Teacher)
MORELLO, MARIE A. – Weston, MA
 (Cambridge Teacher)
MORIARTY, FRANCIS J. – Middleboro, MA
 (Massport)
MOTZ, VICTOR W. – Lima, OH
 (Northern Essex Community College)
MURPHY, HELEN T. – Woburn, MA
 (Boston School Department)
NELSON, RICHARD E. – Phillipston, MA
 (State D.M.R./T.D.C.)
NICHOLAS, JANET – Boston, MA
 (State Department of  Education)
NISHAN, H. CHARLES – Merrimac, MA
 (State Department of Revenue)
NOLAN, THOMAS F. – Beverly Farms, MA
 (Beverly Fire Department)
NORRIS, RUTH C. – Hyannis, MA
 (Barnstable Teacher)
O’BRIEN, GEORGE A. – Braintree, MA
 (Massport Authority)
O’BRIEN, GERTRUDE J. – Fiskdale, MA
 (UMass. Boston)
O’BRIEN, RICHARD F. – Chicopee, MA
 (State Department of Revenue)
O’HEARN, ANGELA K. – Westport, MA
 (Fall River Teacher)
O’NEIL, WILLIAM F. – Holbrook, MA
 (Randolph Teacher)
ORZE, JOSEPH J. – Boca Raton, FL
 (Worcester State College)
PACHECO, DONALD – New Bedford, MA
 (New Bedford Police Department)
PALMACCI, ROBERT C. – Woburn, MA
 (Woburn Police Department)
PATSOURAKOS, FRANCES – Nashua, NH
	 (Wakefield	Teacher)
PEARSON, GILLIAN E. – Winchester, MA
 (State Commission on Judicial Conduct)
PELOSI, MARGRET I. – Dracut, MA
 (Malden District Court)
PERRY, EDWARD J. – Taunton, MA
 (Taunton Municipal Light Plant)
PERSIA, CAROLE A. – Natick, MA
 (State Department of Mental Health)
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The following members of our Association have recently passed away.
We extend our deepest sympathy to their families.

Continued on back page
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PHELAN, WILLIAM T. – Portland, OR
 (UMass. Lowell)
PICKETT, ELIZABETH M. – Woburn, MA
 (Woburn School Department)
PICKING,	WILLIAM	F.	–	Brookfield,	MA
 (Monson Police Department)
PICONE, SARAH – Gloucester, MA
 (Gloucester Teacher)
PIETRANTONI, ALDO – Arlington, MA
 (State Rate Setting Commission)
PIGNATARO, ANN MARIE – Shrewsbury, MA
 (State Department of Revenue)
PILAT, STEFANIE – Mattapoisett, MA
 (Acushnet School Department)
PIMENTAL, ROBERT J. – Tiverton, RI
 (Wareham Teacher)
POPEO, V. JAMES – Peabody, MA
 (State Department of Community Affairs)
PORTER, GEORGE E. JR. – Raynham, MA
 (Taunton State Hospital)
PROVOST, MARGARET M. – Southbridge, MA
 (Monson Developmental Center)
PUNCHARD, DANIEL M. – Rockland, MA
 (Quincy Teacher)
RAMACI, JOSEPH D. – West Roxbury, MA
 (Somerville Teacher)
RELIAS, EVANGELINE K. – Tewksbury, MA
 (Lowell Teacher)
RICE, STANLEY J. – Turner, ME
 (Norwell Teacher)
RICH, LINDA A. – Tucson, AZ
 (Norfolk County, Horace Mann School)
RICHARDSON, RALPH E. – Quincy, MA
 (State Police)
ROBBINS, NEAL C. – Millville, MA
 (Department of Correction)
ROOT, STEPHEN L. – Great Barrington, MA
 (Northampton Teacher)

ROSEMOND, DONALD J. – South Boston, MA
 (Boston Fire Department)
RUSSO, NICOLA – Quincy, MA
 (Norfolk County)
SABA, DAVID S. SR. – North Andover, MA
 (Haverhill Teacher)
SANTOIAN, ZAVEN H. – Worcester, MA
 (Sterling Teacher)
SCANNELL, JOSEPH – Shrewsbury, MA
 (Dover-Sherborn Reg. School Teacher)
SCHREIER, DORIS C. – Wrightsville Beach, NC
 (Survivor, Worcester Teacher)
SERGI, BARBARA R. – Billerica, MA
 (Lowell Teacher)
SHEA, PAUL F. – Mattapoisett, MA
 (State, Sgt at Arms)
SMALL, ROSEMARY – Worcester, MA
 (State, District Trial Court)
SMITH, EMIL R. – Shrewsbury, MA
 (UMass. Medical School)
SMITH, JUDITH L. – Hingham, MA
 (Norwell Teacher)
SPENCE, JAMESENA C. – Worcester, MA
 (Survivor, Worcester Police Department)
SPILLANE, JOHN F. – Franklin, MA
 (Brookline Fire Department)
ST. ONGE, LORRAINE – Central Falls, RI
 (State, SBRP)
STAITI, JEAN E. – Villa Rica, GA
 (Fall River Teacher)
STASIUN, HENRY F. – New Bedford, MA
 (New Bedford Teacher)
STILES, EDWIN H. – Peabody, MA
 (North Reading School Department)
SULLIVAN, JOAN M.  – Stoughton, MA
 (East Bridgewater Teacher)
SZUFNAROWSKI, STANLEY J. – Lowell, MA
 (State Police)

TARR, KENNETH F. – Gloucester, MA
 (Beverly Teacher)
TARRANT, PATRICIA A. – Plymouth, MA
 (Franklin Teacher)
TAYLOR,	MARY	A.	–	Wakefield,	MA
 (Stoneham Teacher)
TREGOR, GAIL S. – Salem, MA
 (Town of Marblehead)
TRIPP, CLYDE – Buzzards Bay, MA
 (Onset Fire Department)
TYNAN, EDWARD J. – Centerville, MA
 (Barnstable Teacher)
URCIUOLI, SABINO – Rockland, MD
 (State, Suffolk Court House)
VENEZIA, VINCENT – Hudson, NH
 (MassPort)
VIEIRA, FRANK – New Bedford, MA
 (Bristol County Treasurer)
VIVEIROS, ANGELINA – Swansea, MA
 (Town of Swansea)
WADLAND, DOROTHY E. – Longboat Key, FL
 (Weymouth School Department)
WALLACE, COLEMAN F. – Milton, MA
 (Boston Fire Department)
WALMSLEY, ROBERT J. – Meredith, NH
 (Andover Teacher)
WELLS, ELEANOR P. – Peabody, MA
 (Chelsea Soldiers Home)
WESCOTT, CONSTANCE B. – Salem, NH
 (Medford Teacher)
WILLIAMS, ELEANOR R. – Medford, MA
 (State, Transitional Assistance)
WILLIAMS, SHIRLEY A. – Weymouth, MA
 (Survivor, Braintree Fire Department)
WUNSCHEL, ROBERT A. – North Dartmouth, MA 
 (Greater New Bedford Voc. Teacher)
YORK, EDWARD N. – Deltona, FL
	 (Westfield	Teacher)




