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1. As governor, would you support the continuation of the defined benefit pension 
system for current retirees, active employees and new hires?  
 
I have spent my career in public service, and my husband was a police officer, so I 
understand the importance of having a secure pension for so many public workers. 
When the economy crashed, we saw the risk of defined contribution plans – as millions 
of workers lost their hard-earned safety net. I believe we must keep our commitments for 
those already employed by the Commonwealth and those who have already retired. For 
generations, Massachusetts has promised hard-working public servants a dignified 
retirement, and I will keep that promise as governor. 
 
2. As governor, what further reforms, if any, would you propose for the 
Massachusetts public retirement law?  
 
As more workers retire and retirement lengths increase, we must recognize that we need 
to deal with our unfunded pension liability in a responsible manner. I supported the 
pension reform legislation signed by Governor Patrick in 2011, expected to save 
taxpayers more than $5 billion over the next 25 years by closing loopholes and requiring 
new employees to work longer.  
 
I believe our focus moving forward should be on driving down the cost of healthcare, 
because OPEB benefits – primarily healthcare – account for an enormous percentage of 
the unfunded liability facing Massachusetts. By reducing the cost of healthcare by even a 
few percent, we will save hundreds of millions of dollars and help keep our pension 
system viable for current and future retirees.  
 
3. As governor, will you support the annual COLA payment for state and teacher 
retirees? In addition, what is your position on making periodic improvements in 
the COLA base for state and teacher retirees, now set at $13,000? 
 
Yes, I support COLA adjustments that reflected the annual increase in living expenses 
for retirees in Massachusetts. I will explore modestly increasing the COLA base, but 
believe we must recognize that we already face enormous unfunded liabilities in our 
pension system, so we must be responsible in order to ensure the system is viable for 
future retirees.  
 
4. As governor, will you support the continuation of employer sponsored health 
insurance benefits for retired public employees, including pre-Medicare eligible 
retirees and their surviving spouse? 
 
Yes, I believe healthcare is a critical benefit that the state provides to retired workers, but 
I believe we need to focus on concrete strategies that will bring down the costs 
associated with healthcare and other post-employment benefits.  
 



5. As governor, will you continue to support and honor this decades old 
commitment to existing retirees by not increasing their percentage contribution?  
 
Yes. I believe we have made a contract with current state workers and we should honor that 
contract.  
 
6. As governor, what do you propose to control the cost of retiree health 
insurance benefits? Do you believe that current retirees should be held 
harmless? Do you agree that health insurance benefits with a minimum employer 
subsidy should be universally accorded to surviving spouses?  
 
I look forward to building collaboration among legislative leaders, with organized labor at 
the table, and finding acceptable, reasonable solutions that deal with this liability but 
without simply placing it on the backs of our public employees and their families. I will 
continue to oppose any changes to the health benefits of those who have already retired.  
 
I believe we need to focus on driving down healthcare costs across the board. My office 
has taken the lead on increasing transparency – we published a series of reports that 
shed light on the major cost drivers in our healthcare system and helped set the stage 
for 2012’s landmark cost-control legislation. I will also push for the implementation of 
new payment methodologies that help us transition away from fee-for-service and 
towards more global payments that emphasize prevention. 
 
 


